
St. John’s Academy Approves Anti-Bullying Policy 

 
As a result of HB 1465, introduced and passed during the 2011 North Dakota legislative session, 

every school district had to develop and implement a bullying policy. In an effort to curb bullying 

behavior which has far-reaching personal and social consequences, the legislation allowed districts the 

flexibility to create a policy and select a program or curriculum that best meets their school and 

community culture, climate and values.   HB 1465 became effective on July 1, 2012.   

 

Attached is policy the St. John’s Academy school board approved on May 21, 2012.   It lists the 

policy, criteria and procedures.   Each family must also sign and return the Anti-Bullying Pledge 

on the last page.  We are confident this policy will help each child and family have a positive 

learning experience while in attendance at St. John’s Academy.   

 

We will also continue to educate the staff, students and parents on bullying and prevention of 

bullying.  For more information on HB 1465, please visit the web site below.   

http://www.dpi.state.nd.us/health/factsheets/bullying.pdf.  

 

God Bless, 

 

Principal Mark Wiest 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.dpi.state.nd.us/health/factsheets/bullying.pdf


POLICY 5750 

 

ANTI-BULLYING POLICY 

 

Bullying of any type has no place in the school setting.  St. John’s Academy will endeavor to 

maintain a learning and working environment free of bullying. 

 

Bullying is defined as the act of one or more individuals intimidating one or more individuals 

through either verbal, physical, mental or written interactions.  Bullying can cause undo anxiety 

relative to attending school, playing on the playground, participating in or attending activities, or 

riding on the bus.  This can adversely affect student or employee performance. 

 

The School Board expects administrators and supervisors to make it clear to students and staff 

that bullying in the school building, on the school grounds, on the bus, or at school-sponsored 

functions will not be tolerated and will be grounds for disciplinary action up to and including 

suspension or expulsion of the students, and termination of the employee. 

 

 

Approved: 05/21/2012          

         Pastor 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ST. JOHN’S ACADEMY SCHOOL POLICY NO. 5750 

ANTI-BULLYING POLICY 

CRITERIA AND PROCEDURES 

 
 

St. John’s Academy prohibits any conduct or pattern of conduct, including but not limited to, 

gestures, written, verbal, graphic, electronic, or a physical act, which is or is intended to be offensive, 

abusive, intimidating or insulting and which makes the recipient feel intimidated, threatened, 

humiliated or vulnerable.  

 

What Is Bullying?  

 

“Bullying” is conduct that is so severe, pervasive, or objectively offensive that it substantially 

interferes with the student's educational opportunities; places the student in actual and reasonable fear 

of harm; places the student in actual and reasonable fear of damage to property of the student; or 

substantially disrupts the orderly operation of the school. Bullying is the use of aggression with the 

intention of hurting another person, resulting in pain and distress to the victim.  

 

Without limiting the definition, bullying can be:  

 Emotional - being unfriendly, excluding, tormenting (e.g. hiding books, threatening gestures)  

 Physical - pushing, kicking, hitting, punching or any use of violence  

 Racist - racial taunts, graffiti, gestures  

 Sexual - unwanted physical contact or sexually abusive comments focusing on issues 

regarding sexuality and/or sexual orientation  

 Verbal- name-calling, sarcasm, spreading rumors, teasing  

 

Procedures  

 

1. Students shall report acts of bullying, reprisal, or retaliation, whether as witness or recipient, to any 

St. John’s Academy employee (teacher, administrator, priest, etc.). Reports should include name of 

aggressor(s), dates, witnesses, location, statements made, physical contact, property damage, manner 

of bullying (e.g. text, verbal, Facebook, physical, exclusion, etc.), and whether victim has missed 

school or activities due to bullying or reprisal.  

 

2. Recipients of or witnesses to bullying or reprisal may report anonymously, but St. John’s Academy 

will not penalize the accused solely on the basis of an anonymous report. However, school 

administrators shall question and/or warn the alleged aggressor(s).  

 

3. All incidents will be reported to administration and will be documented and investigated.  



a.   Parents/guardians of the aggressor(s) will be informed and will be required to attend a meeting to 

discuss the problem.  

 

b.   Upon completion of the investigation, St. John’s Academy administration will impose appropriate 

disciplinary penalties. This may include, but is not limited to, warning, suspension, expulsion, 

remediation, restitution, detention, and, if there exists reasonable suspicion that a crime has been 

committed, police notification.  

 

c.   An attempt will be made to help aggressor(s) change behavior. This may include referral to school 

counselor, referral to social services, or referral to anti-bullying resources.  

 

d.   The agressor(s) will be required to extend a formal apology either verbally or in writing. The 

aggressor(s) shall be required to avoid the victim so much as is possible (e.g. changing aggressor’s 

usual seating, requiring aggressor to sit in front on bus, changing location of aggressor’s locker, etc.)  

 

e.   If suspended or expelled, a re-entry conference for the student and parents will be required prior to 

returning to school.  

 

f.   After the incident/incidents have been investigated and dealt with, each case will be monitored to 

ascertain that no repeated bullying or retaliation takes place. Any written records of the investigation 

may be placed in the student’s educational file at the school principal’s discretion and in accordance 

with applicable law and school policy.  

 

4.   Any student who makes a false accusation, report, or complaint of bullying, reprisal, or 

retaliation shall be subject to appropriate disciplinary penalties. This may include, but is not limited 

to, warning, suspension, expulsion, remediation, detention, and a written or verbal apology to the 

falsely-accused student. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ANTI-BULLYING PLEDGE FOR PARENTS AND STUDENTS 
 

Parents and Students: 

 

Every individual in our school community has the right to experience an environment of safety, 

equality, security, and acceptance regardless of color, race, ethnicity, gender, physical attributes, 

popularity, intellectual capability or athletic ability.   

 

ST. JOHN’S ACADEMY ANTI-BULLYING POLICY           
Bullying will not be tolerated by St. John’s Academy.   The St. John’s Academy the School Board 

expects administrators and supervisors to make it clear to students and staff that bullying in the 

school building, on the school grounds, on the bus, or at school-sponsored functions will not be 

tolerated and will be grounds for disciplinary action up to and including suspension or expulsion 

of the students and termination of the employee.   

 

We, the _________________________ family, agree to join all other St. John’s Academy 

families in an effort to provide a safe environment for all of our children by working together 

to eliminate bullying.                        

We agree to abide by the Bullying policy set forth in the school handbook.   

 

By signing this pledge, we agree to:  

                    
1.  Be informed and aware of the school policy on bullying. 

2. Work with our school as partners to promote positive behavior, respect for diversity, and 

sensitivity to the differences of others.   

3. Keep the lines of communication about bullying, school work, friendship and feelings open. 

4. Inform faculty and staff of changes in circumstances or behavior at home that may result in 

changes in behavior at school. 

5. Promptly alert faculty and staff if you believe that bullying of any student has occurred. 

 

_______________________________________  ______________________________ 

Parent signature      Student signature 

_______________________________________  ______________________________ 

Parent signature                Student signature 

_______________________________             

Student signature 

__________________________________             _______________________________    

Date                 Student signature 

 


