The St. Mary’s Athletics Concession staffing schedule for the 2010 St. Mary’s Volleyball season is
now available at www.stmarysmf.com. Games kick off in our gym on Friday, September 10th. In
total for the season, St. Mary’s will be hosting over 150 games, including tournaments.

You play a key role in making the games we host a success by sharing your time as either a
Concession Worker or Admissions Worker. As stated in the Athletic Program handbook,
concession duty is a mandatory requirement of your involvement in the St. Mary’s
Athletic Program.
Concession sales and admissions are the main source of funds used to maintain the cost of the
athletic program. These revenues help provide our teams with uniforms, equipment, referees,
and fees for tournaments that our teams attend. Without this income, the cost for your child to
participate in the athletic program would increase substantially. The athletic program is counting
on each of you to help make the program successful by doing your part and working your
assigned concession shifts.
Shift Staffing
 Two concession workers will be scheduled per shift per game. Only one
adult from the family is required to work that shift. One student may
work in the concession stand as long as one adult is working.
Please coordinate with the other concession worker to ensure that both
workers are not students.
 One admissions worker will be scheduled per shift per game.
 The last shift of the day will need to assist with gym and stand clean up
at the end of the day/night.
 When you arrive for your shift, please sign-in on the attendance sheet located on the bulletin
board.
Athletic Board Rep
The Athletic Board Rep on duty will be the contact to field questions related to concessions and
admissions and to supervise clean up.
Can’t Work Your Shift?
Short and simple: It is your responsibility to find a replacement. Check your personal and
business schedules now to identify conflicts. Please don’t wait until the last minute as the other
workers are counting on you to cover your shift. In the event that you do not work your shift or
find a replacement, a $75 penalty will apply.
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Your feedback is important! Feel
free to e-mail your comments to
Dennis Salentine at
dennis.salentine@micorp.com.

