God’s love knows no barriers. St. Pascal’s...where all people matter.
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Dear Friends:
Many years ago my father's law firm, Fredrikson and Byron, endowed an annual
lecture series at the University of St. Thomas Law School's Holloran Center for
Ethical Leadership in the Professions, specifically in honor of my Dad. He lived long
enough to attend the first few of those lectures, but they have continued on since his
death, most recently last week. Every year his children are invited to the event and to
a very lovely dinner that follows, and I am always honored to attend. His old friend
Tom Holloran and wife Patty, after whom the Center is named, continue to attend as
well. It was Tom who had my father hired at the law firm (then consisting of four
lawyers) in 1956, before he left to become CEO of a little upstart company called
Medtronic. Last week's lecture featured Preet Bharara, who was the U.S. Attorney
for the Southern District of New York until being fired earlier this year by President
Trump (together with just about every other U.S. Attorney). About 500 people
attended the event at St. Thomas' downtown Minneapolis campus. It is always a
point of pride for me to know that the main thing that my Dad is remembered for in
his years of lawyering is his sense of morality and justice. In fact, it is he who showed
me that it is possible to be a very successful attorney and a good, decent human being
at the same time...something I would not necessarily have otherwise believed.
Anyway, in the follow-up conversation to the lecture the question was raised about
how businesses discern how to hire ethical people when they interview potential new
employees for leadership roles. Panelists included top executives from United Health
Care and from 3M. They agreed that the most critical thing is to make an interviewee
"think on his/her feet" in response to a hypothetical ethical question. It seems that
one of the great temptations in the workplace is to notice what appears to be
unethical behavior, either by an individual or by a corporate system, and not to say
anything about it to anybody. So, for example, the question is asked of a potential
employee what they would do if they happened to experience such a thing. One
possible response would be to blow the whistle immediately to senior management.
Another would be to ignore the situation out of a desire to keep one's job safe. All
were in agreement that neither person would be the one to hire. The ethical leader,
rather, is one who both dares to ask questions about what is going on and to
recognize that he/she may not be in possession of all the information that is needed
to make a competent decision about ethics. It seems simple, but it is hard when it
gets put to the test.
I mention all this here because I think there are clear parallels with the lives of
Christians as we strive to be people of virtue. In any community to which we are
attached there are things that can strike us as "fishy" when it comes to ethical/moral
behavior. It may be that we are accurate in perceiving that, or it may be that we are
not in complete possession of the facts about what is actually happening. It requires
both courage and humility to rest in that mushy middle ground--to speak up when
we are convinced that people or structures are behaving badly/sinfully, and to be
open to correction when we presume to know more than we know or to judge others
without being fully informed. It was a great experience to be part of that lecture
event last week.
On a completely different note, I want here to acknowledge, with profound thanks,
Deb Jaworski, our second grade teacher at St. Pascal's School, who is retiring this
week after decades of dedicated, loving service to our kids. Deb is also a regular
parishioner here, so I trust she won't be going away, but it will be a new time of life
for her and for our community. May her next chapter of life be blessed; she has
earned that!
Fr. Mike Byron

Cecilia May Incorvaja
child of David and Lindsay

Joan Domke
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St. Pascal’s Legacy Society
2016 to 2017
Reaching out and extending our blessings beyond our own lives to assist
the ministries of our church for generations well into the future.
In 2013, a couple of parishioners decided to pursue the idea of reaching out to
other St Pascal’s parishioners and ask the question “Are you interested in helping our parish
endure for future generations through planned giving?” These conversations lead to the
creation of St Pascal’s Legacy Society. Since then 29 families and individuals have become
members. In addition, 3 parishioners have chosen to make memorial gifts in memory of loved
ones to the St Pascal’s Endowment. The names of the members are listed on the reverse side
of this sheet. Thank you to all these legacy society members and to all parishioners that have
included St Pascal’s in their estate plan. Thank you to the both the Men’s and the Women’s club
who have consistently provided funds to build the endowment.
Who can become a Legacy Society Member? Anyone who makes a planned gift will be eligible
for membership in the St Pascal’s Legacy Society. St Pascal’s Legacy Committee wants to
spread the vision that St Pascal’s is a parish with a great future, and is doing so by encouraging
planned gifts among our members and supporters.
What is a planned gift? A planned gift refers to gifts made through a will or revocable trust,
beneficiary designation of retirement plan assets or life insurance policies, and other specific
tax-wise giving tools, that allow donors to make a substantial difference in the future of
organizations that they care about. The Legacy Society’s definition of planned gift is any gift,
made in lifetime or at death as part of a donor’s overall financial and/or estate planning.
Where will the money go? Designation of your gift is up to you. Perhaps you want to help build
the St Pascal’s endowment, or pay down the principle of our mortgage, or provide scholarships
for our school. What legacy do you want to leave your church community?
St Pascal’s Endowment - Our endowment is a part of planned giving to provide St Pascal’s with
financial stability. St Pascal’s endowment is a permanent endowment managed by the Catholic
Community Foundations. As of October 10, 2017 the endowment had a value of $226,540.
The Legacy Committee is made up of the following people: Ellen and Mike Aeling, Susan Hommes,
Brigid O’Malley, Joe Sullivan, Theresa Ruttger, and Fr. Mike Byron. Our purpose is to ask
parishioners to consider a legacy gift to St Pascal’s. If you have any questions please do not hesitate
to call Theresa Ruttger at the parish office or talk to any member of the Legacy Committee.

St Pascal’s Legacy Society
Ellen and Michael Aeling
Christine Aleski
Toni and Blair Baker
Catherine Girling
Leo Hermes
Susan and Joseph Hommes
Estate of Elvira Johnston
Clement Kachelmyer
Susan and Rodney Korf
Estate of Lucille and Howard Kunz
Mary Butler Levine
Helen Malec
Rosemarie and Lawrence May
Susan and Paul Moyer
Eileen and Raymond Muetzel
Dang Thi Nguyen and Family
Estate of Catherine O’Keefe
Brigid O’Malley and Michael Mazur
Carol and John Rueb
Estate of Stanley Sommers
Karen and Joseph Sullivan
Estate of Loren E. Tyler
Judith Whitacre
Bob Wind
Anonymous (4)
Other Gifts to St Pascal’s Endowment
St Pascal’s Women’s Club
St Pascal’s Men’s Club

Memorials
In memory of Edward C. Aeling
In memory of Albert F. Groess
In memory of Priscilla S. Oesterle

Thank you to these Legacy Society members and all parishioners that have
included St Pascal’s in their estate plan.
Please consider including St Pascal’s in your estate plan/ planned giving.

