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SEXUAL MISCONDUCT POLICY 

OF 

THE DIOCESE OF COLORADO SPRINGS 
 

Effective October 1, 1991  

Tenth revision effective March 31, 2014  

 

 

1. Preamble.  God made humans male and female and saw that this was good.  Gn. 1:27; 2:21-

23; and 5:1-2.  God gifted humans with gender and sexuality.  The Bible teaches that any 

good gift from God can become misused or distorted and that such corruption can result in 

injury, shame and humiliation.  Gn. 3:8-13 and II Sam. 11:112:15. 

 

The Gospel calls The Diocese of Colorado Springs to minister to all of God’s people and to 

show special tenderness and care for those who are vulnerable, including children and the 

elderly, and those experiencing illness, loss, and brokenness.  The ministries of the Diocese 

cannot succeed unless the Diocese takes care to ensure that its ministries are safe for all.   

 

2. Prohibition.  Sexual misconduct1 is contrary to Christian principles.  It is always outside the 

scope of duties for Diocesan volunteers, for Diocesan Workers,2 and for Religious.3   It is 

forbidden.  

 

3. Distribution and Acknowledgment of Policy.  The Vicar General or his designee shall 

distribute a copy of this policy to all Diocesan Workers and Religious, who, in turn, must in 

writing acknowledge receipt of this policy and agree to comply with its terms.  

 

4. Education.  Upon request of the Diocese, Diocesan Workers and Religious shall either 

attend designated educational programs regarding sexual misconduct or review the Diocesan 

Orientation video and other sexual misconduct educational materials provided by the 

Diocese.   

 

5. Background Questionnaires.  Each person applying to become a Diocesan Worker shall 

complete an information questionnaire and a background investigation disclosure and 

authorization form as part of the application process.  The Vicar General or his designee shall 

review the information questionnaires and criminal background reports of all Diocesan 

priests, deacons, seminarians, deacon candidates and of all Religious and extern priests.  The 

Diocesan Insurance and Benefits Manager or his or her designee will review these documents 

for all other Diocesan Workers.    

  

6. Obligation to Report.  There are two distinct types of reporting:  internal and external.  

Internal reporting provides notice to Diocesan officials of suspected instances of types of 

sexual misconduct.  External reporting provides notice to local law enforcement agencies of 

suspected instances of child abuse or neglect. 

 

Internal Reporting:  Diocesan Workers and Religious who know or reasonably suspect an 

incident of sexual misconduct involving a minor or who believe that they are victims of 

sexual misconduct, shall immediately provide a detailed report of the same to:  
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Diocesan Misconduct Hotline  

719-866-6505  

  

Office of Child and Youth Protection  

Diocese of Colorado Springs  

228 North Cascade Avenue  

Colorado Springs, Colorado  80903  

719-636-2345  

  

The Bishop will be notified upon any allegation made against a priest or deacon.  Upon request 

of the Vicar General or his designee, the individual making the report shall also provide a 

detailed, written report.    

  

External Reporting:  The Diocese will report every allegation of sexual abuse of a minor to law 

enforcement.  In addition, Colorado law requires “mandated reporters”--including clergy, school 

employees, medical personnel, mental health professionals, and others--to immediately report 

every reasonably suspected situation of child abuse or neglect to the appropriate local law 

enforcement agency.  Child abuse or neglect includes more than sexual misconduct against 

minors as defined by this policy.  It includes physical injury of a child, malnutrition, failure to 

thrive, and inadequate parental provision of food, clothing, shelter, or medical care.   

  

  Any Diocesan Worker or Religious who is a mandated reporter and who has any doubt 

regarding his or her external reporting obligations, should consult with the Vicar General, 

General Counsel, or the Office of Child and Youth Protection.    

  

  Those making external reports should make them by phone and in writing to the 

appropriate law enforcement agency.  The written report must be submitted on the Diocese of 

Colorado Springs Child Abuse Reporting form.  Copies of the form may be acquired from 

pastors, parish directors, principals, or the Office of Child and Youth Protection.    

  

  Subject to certain exceptions, Colorado law states that any person who participates “in 

good faith in making [such] a report . . . shall be immune from any liability, civil or criminal, or 

termination of employment that otherwise might result by reason of such” reporting.  

  

  Seal of Confession Inviolate.  The seal of sacramental confession is inviolate and must 

never be compromised.  Accordingly, both internal and external reporting requirements 

established by this policy do not apply when the information giving rise to the duty to report is 

acquired exclusively through sacramental confession.  Colorado law exempts clergy from the 

duty to report when they acquire information giving rise to suspicion of child abuse or neglect 

through privileged clergy communications, like sacramental confession.    

  

7. Fact-Finding and Administrative Leave.   Whenever a facially credible allegation of 

sexual misconduct is received, the Vicar General shall immediately consult with Diocesan 
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counsel and the Office of Child and Youth Protection and initiate an appropriate impartial 

investigation.  Investigations of priests and deacons will comply with canon law and 

pertinent magisterial documents.  If it is deemed to be in the best interests of the alleged 

victim, other vulnerable individuals, the accused individual, or the Diocese, then the Bishop 

(as regards priests or deacons) or the Vicar General (as regards other individuals) may place 

the accused individual on administrative leave.  Administrative leave is for everyone’s 

protection.  It is not punishment, and no one should construe it as implying guilt.  This leave 

may be with or without pay.  Whenever the investigation of a priest or deacon so indicates, 

the Bishop may refer the individual for medical or psychological evaluation and may also 

limit or revoke clerical faculties pending the outcome of the investigation.  

8. Prohibition for Retaliation.  Any Diocesan Worker or Religious bringing a report of sexual

misconduct or assisting in the investigation of such a complaint will not be adversely affected

in terms and conditions of employment or discriminated against because of such actions.

Diocesan Workers or Religious who suspect any such retaliation must immediately report the

same to HR or the Office of Child and Youth Protection.

9. Discipline.  Corrective action, up to and including termination, will be applied when sexual

misconduct has occurred.  If a Diocesan Worker or Religious is confirmed to have sexually

abused a minor, the Diocese will permanently remove the individual from his or her position

or appointment with the Diocese.  If such an individual is a Diocesan priest or deacon, the

Bishop will, in accordance with canon law, permanently remove the individual from

ministry.  The Bishop may, in accordance with canon law, receive a request from a priest or

deacon for dispensation from the obligation of holy orders and the loss of the clerical state, or

the Bishop may request the individual’s dismissal from the clerical state even without the

consent of the individual.  If the penalty of dismissal from the clerical state has not been

applied, the offender is to lead a life of prayer and penance, and he will not be permitted to

celebrate Mass publicly, to wear clerical garb, or to present himself publicly as a priest.

I, Michael J. Sheridan, Bishop of the Diocese of Colorado Springs, do hereby promulgate this 

Sexual Misconduct Policy of The Diocese of Colorado Springs this 31st day of March, 2014 and 

declare that it shall take effect today, and shall continue in force and effect until thereafter 

revoked or amended by me or my successor.  

____________________________________ 

Most Reverend Michael J. Sheridan Bishop of 

Colorado Springs  
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1. For purposes of this policy, “Sexual misconduct” is any sexual conduct which arises from 
the work of the Diocese, involves a Diocesan Worker, Diocesan volunteer, or Religious, and 
another individual, and which constitutes either unlawful activity, sexual harassment, or activity 
contrary to Catholic moral teachings or canon law.  Sexual Misconduct also includes possession 
of child pornography and youth peer sexual harassment.

“Sexual harassment” is any unwelcome sexual advance, request for sexual favors, and 

other verbal or physical conduct of a sexual nature when submission to or rejection of such 

conduct is used as the basis for employment decisions, or such conduct has the purpose or effect 

of unreasonably interfering with an employee’s work performance or creating an intimidating, 

hostile, or offensive working environment.  Sexual harassment does not refer to behavior or 

compliments of a socially acceptable nature.  It refers to sexual behavior that, to a reasonable 

person, is unwelcome, that is personally offensive, lowers morale, and consequently interferes 

with work effectiveness.  It can be visual, verbal, or physical.    

“Youth peer sexual harassment” is any unwelcome sexual advance, request for sexual 

favors, or other verbal or physical conduct of a sexual nature by or between minors involved in 

any Diocesan activity which has the purpose or effect of intimidating, embarrassing, or 

humiliating the other person.    

“Diocesan Workers” includes:  

a) Priests and deacons serving the Diocese through incardination;

b) Seminarians of the Diocese studying for or serving within the Diocese and

seminarians of other Dioceses or religious communities serving with the Diocese

or serving with Diocesan approval;

c) Deacon candidates in formation for service in the Diocese;

d) Employees of schools operated by the Diocese; and

e) Employees in Diocesan offices, parishes, and missions.

2. “Religious” means members of religious orders performing services assigned to them by

the Diocese.  For the purposes of this policy, “Religious” also includes extern Diocesan priests.

__________________________________________________ 
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GUIDELINES FOR THOSE 

WORKING WITH CHILDREN AND YOUNG PEOPLE
IN THE DIOCESE OF COLORADO SPRINGS 

Promulgated August 22, 2003 

Because we treasure our children and young people as special gifts from God, we who 

minister in the Diocese of Colorado Springs want to take reasonable steps to provide a protected 

and safe environment for them in all church activities and to ensure their safety in every 

situation.   

This is a statement of guidelines for all those who have regular contact with minors to 

carefully consider how they conduct themselves.  They are intended to reflect the seriousness 

with which our Diocese takes this teaching of Jesus: 

“Anyone who welcomes a little child like this in my name welcomes me.  But anyone who 

is an obstacle to bring down one of these little ones who have faith in me would be better 

drowned in the depths of the sea with a great millstone around his neck.”   Mt. 18:5-6  

Nothing should be done to obstruct a young person’s view of the beauty and holiness of 

the teachings of the Catholic Church.  Because every child is an individual, the interaction with 

each child will be unique and based upon an evaluation of the child’s needs with the guidance of 

the Holy Spirit.  However, some overall guidelines may be helpful in remembering the 

challenges that children face and the appropriate ways for adults to respond to them. 

1. Minors look to adults for examples of appropriate behavior.  The Christian task is to

help children to grow in faith.  Adults should model prayerfulness, spiritual growth, commitment

to their vocation, and charitable concern for others.  They should exemplify behaviors

appropriate to their journey toward holiness, including in their personal appearance and dress.

Adults should always treat others with respect and courtesy, using appropriate language, and

modeling honorable behavior.  Sexualized language or jokes are especially inappropriate in the

presence of young people.

2. Some children have had unhealthy experiences with relationships in the past.  Minors

will interpret the actions of adults through a “lens” clouded by previous experiences or an

incomplete understanding of events.  The laying on of hands and the embrace of fellowship are

sacramentals and signs of Christ’s love and healing.  Thus, the human touch is part of the life of

the Church and part of ministry itself.  Yet the human touch plays other roles as well.  Most

understand the distinction between appropriate and grace-filled touching that signifies Christian

fellowship, forgiveness, compassion, or the love of Christ, and a touching which is sexual or

capable of being perceived as sexual.  Everyone involved in ministry with minors should

consider carefully the character of their physical contact with those whom they serve.  Please

refer to the Interactions and Behaviors Summary, which describes in more detail the differences

between appropriate and inappropriate conduct.
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3. One-to-one ministry can be misinterpreted in many ways.  Effective ministry is about

relationships.  While Church relationships often occur in groups, they sometimes occur in one-

to-one encounters as well.  Careful consideration and caution should be given before getting

involved in any one-to-one encounters with children or young people:

 Might a one-to-one encounter be confusing to the minor?

 Where is the least confusing place for such an encounter?

 Is an office with the door open a better place than another location?

 Does the one-to-one encounter have any appearances of impropriety?

 Does a one-to-one meeting put the minister at risk of being falsely accused?

Adults should ensure that all interactions with young people are appropriate and appear 

appropriate.  Spending significant time alone with one child or providing significant gifts to one 

child could be perceived as favoritism by others and is not advisable. 

4. Minors need and deserve personal privacy.  Although most Church activities will be in

groups, there will be times when a minor does need individual attention.  Such times may

involve counseling, or they might involve times when he/she needs physical care or assistance.

In these situations, adults should provide such care with the needs of the child remaining

paramount and with due consideration to the appearances of propriety.

5. Minors find it difficult to state discomfort or objections.  Since the safety of minors is

primarily the responsibility of adults, those working with them must bring added sensitivity to

physical and verbal cues that they may provide that reflect their discomfort or objection to any

behavior or situation.

6. Confidentiality of personal information should be honored.  Those involved in ministry

to minors often become aware of family and personal information that is not generally known.

This information might relate to a young person’s physical or emotional condition, family

problems, health issues, learning disabilities, seizures, difficulties in school, inappropriate

classroom or parish behavior, and the like.  Serious consideration is to be given to maintaining

appropriate safeguards to preserve an individual’s privacy and personal information.  Generally,

information should be shared only on a need-to-know basis or for reasons that enhance one’s

ministry of service.

7. Minors sometimes either exaggerate or trivialize incidents.  Adults must take every

complaint seriously, but also carefully verify facts before jumping to an unsupported conclusion.

The Diocesan Sexual Misconduct Policy is clear in its instruction: “The Diocese will report

every allegation of sexual abuse of a person who is a minor to law enforcement.”  (Section 6)

An adult who receives or becomes aware of such an allegation should breach any confidentiality

understanding (with the exception of the seal of sacramental Confession) and report it

immediately.

While not an exhaustive guide for all behaviors, these guidelines provide a direction for conduct 

supported by our primary call to individual and communal holiness.  Remembering that those 

who work with minors are serving as stewards of God’s precious gifts of young life should 

reinforce the need always to respect boundaries and provide a holy example of life. 



INTERACTIONS AND BEHAVIORS SUMMARY 

The lists below are not intended to be exhaustive, but are provided to serve as a guide to 

interactions and behaviors with minors. Violations should be reported immediately. 

Appropriate Behavior 
 Consistently applying the Guidelines for Working

with minors (for adult volunteers only)

 Providing a safe environment where the dignity of

and respect for every individual is ensured

 Knowing how and to whom to report in-

appropriate behavior

 Avoiding emotional attachment and/or vulnerable

situations

 Awareness of the powerful attraction of minors to

those in positions of trust, and ability to refer

minors developing dependency to another qualified

adult

Inappropriate Behavior 
 Contact with minors via any personal

communication tools (such as phone, instant

messaging, e-mail, social networking site…)

 Being alone with minors while working in the

scope of volunteer duties (such as a vehicle,

restaurant, residence, sleeping facility, locker

room, rest room, hot tub or pool, etc.)

 Allowing or assisting minors to have access to

alcohol, drugs, pornographic material,

inappropriate website, DVD, CD or any illegal

substance.

 Photographing minors without parental consent

 Singling out a minor with a personal gift

Appropriate Physical Interaction 
 Side hugs

 Shoulder to shoulder or “temple” hugs

 “A-frame” hugs

 Handshakes

 “High-fives” and hand slapping

 Pats on the head or back when culturally appropriate

 Holding hands (with smaller children in escorting

situations)

 Holding hands during prayer

Appropriate Verbal Interaction 
 Positive reinforcement

 Appropriate jokes

 Encouragement

 Verbal praise

 Program content communications

Inappropriate Physical Interaction 
 Any form of affection unwanted by the minor

 Showing affection in isolated areas

 Physical contact insisted on or requested by an adult

or minor volunteer

 Inappropriate or lengthy embraces

 Full frontal hugs

 Kisses

 Touching knees or legs

 Touching buttocks, chest, or genital areas

 Wrestling, “rough-housing,” tickling

 Corporal punishment

 Allowing a child to cling to another’s leg

 Massage

Inappropriate Verbal Interaction 
 Name calling

 Cursing

 Off-color or sexual jokes or innuendo

 Shaming or belittling

 Compliments/comments related to physical

attributes

 Telling secrets/asking children to keep secrets

 Racial or ethnic insults, slurs or derogatory

remarks about others

 Discussing personal adult matters, including sexual

issues

 Using harsh language that may intimidate or

frighten minors
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ELECTRONIC COMMUNICATION & SOCIAL MEDIA POLICY  

WITH REGARD TO MINORS 

DIOCESE OF COLORADO SPRINGS 

Effective August 1, 2016 

 

This policy is to be provided to the parent and explained to the minor.  As always, the 

safest method of communicating program information is directly to the parent rather 

than the minor.   

1. Information distributed to more than one individual via e-mail should be sent as a 

blind carbon copy (Bcc) to keep the recipients’ e-mail addresses private. 

 

2. Electronic communication between adults and minors is to be conducted in public 

cyber forums on authorized parish/school/diocesan sites whenever possible.  The 

authorized site(s) must be clearly identified in the domain name (for example, 
youthministry@holyangels.org; jane@preciousbloodparish.org; or St. Anne’s Youth 

Ministry for social media sites).   A minimum of two screened and safe-environment 

trained adults must have full administrative rights to these forums and monitor them 

daily. Use of an adult’s personal e-mail, social media page, blog, etc. to 

communicate with minors is prohibited.  No one may create an electronic 

communication medium in the name of the location without consent of the pastor. 

 

3. Social media pages are to be closed sites (for instance, on Facebook, the group 

would be designated as ‘secret’) with access limited to active minors, parents, and 

program leaders.  Parents must be included in the site’s membership.  Minors who 

are no longer participating in the program(s) and their parents are to have their 

access discontinued as soon as possible.   

 

4. Any dangerous or inappropriate communication received from a minor (such as a 

threat of harm to themselves or others, flirtatious or sexualized language, etc.) shall 

be forwarded as soon as possible to the pastor as well as the minor’s parents and 

archived at the parish for future reference. 

 

5. Written consent is required from the parent on a Consent for Release Form for use 

of a minor’s name and/or audio/video depiction.  The use of any name or likeness is 

limited to announcements, acknowledgment of achievement or participation, and 

information about or promotion of an applicable ministry or event.  

 

6. All electronic communication should generally be related in some way to 

ministerial efforts.  

 

7. All electronic communication must reflect the values of the Roman Catholic faith.   

 

8. Proper grammar, spelling, and punctuation should be used at all times, though 

abbreviations are acceptable in limited-character media such as texting and 

tweeting.  Vulgar, profane, or offensive language is prohibited.  All communication 

must comply with the Diocese’s Sexual Misconduct Policy.  

 

mailto:youthministry@holyangels.org
mailto:jane@preciousbloodparish.org
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9. Any inappropriate use of electronic communication must be reported to the ministry 

head and pastor. 

Any violation of this policy could result in immediate suspension or termination of 

employment or volunteer status. 

 



Version 2016-10-28 

GUIDELINES FOR SUPERVISING THOSE WORKING WITH CHILDREN AND
YOUNG PEOPLE IN THE DIOCESE OF COLORADO SPRINGS

Promulgated August 22, 2003 

We believe that safety of children and young people is primarily the responsibility of 

adults.  One of the most effective ways to ensure the safety of this vulnerable population 

is through consistent application of these supervision guidelines for all personnel 

including volunteers (referred to as “worker(s)” in this document) who have regular 

contact with Minors.  

1. At least two Responsible Parties should be present when working with Minors.

Two Responsible Parties (defined as a person 21 years of age or older) minimizes the

opportunity for anyone to have private, isolated contact with a Minor, something that

predators need in order to perpetrate.  This would serve to keep our children safe from

those who would do them harm and, at the same time, reduce the chance of a false

allegation being made against one of the workers.

2. A Volunteer age 18-21 who has

 completed high school

 been active and known in the parish/school for a minimum of six months

 attended foundational safe environment training

 reviewed the Interactions and Behaviors Summary with a staff member

 had a criminal background investigation completed (It is recommended that

conducting reference checks be considered for this age group.)

may have ongoing contact and serve as a second adult with minors up to and including 

the eighth grade under direct supervision by an unrelated, screened and trained adult over 

the age of 21. Chaperones, those transporting minors, and those involved in high-risk 

activities of minors must be 21 years of age or over. 

3. Volunteers not yet 18 years of age may assist in nurseries or Vacation Bible

School, for instance, under the constant supervision of two trained and screened

Responsible Parties.  These young volunteers may never assist children or infants in the

restroom or change their diapers.  Parents or guardians must a sign a Minor Volunteer

Parental Consent Form before their minor may volunteer in any capacity with children.

4. Church leaders should randomly visit classrooms and other areas of church

buildings that are isolated from view.  Supervisory visits and occasional drop-in visits

need not be announced.  When possible, classroom doors should be kept open when

children and youth are in the room.

5. Provide an adequate number of Responsible Parties (21 years of age and older)

to supervise high school events, especially all overnight activities.  Be sure to involve

both male and female workers in programs that include overnight activities.
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6. Workers should be required to actively participate in the parish for a minimum

of six months prior to working with Minors.  This enables the parish and specifically the

supervisors of parish programs to get to know the volunteer.  Only the Pastor may amend

this guideline.

7. Workers should have read and understood the Diocesan Guidelines for Those

Working with Minors.  Supervisors should review these guidelines to ensure that the

worker understands their practical applications.

8. Corporal punishment (hitting or spanking) and other forms of punishment

involving physical pain are not appropriate in church activities.  This rule holds true

even if parents have implied or explicitly given permission for corporal punishment.

Workers should consult their supervisor and/or pastoral leader if they need help with

misbehaving children or youth, or with disciplinary techniques.

9. Notify the parent(s) before a planned one-to-one encounter between a worker

and a Minor.  When time and circumstances allow, obtain permission for this meeting

from the parent(s).

10. Workers should not give gifts to Minors, since these could easily be

misinterpreted.  Exceptions to this guideline would include church-sponsored, church-

purchased gifts.



  Version 2017-9-12 

VICTIMS AND GROOMING BEHAVIORS 

Potential victims … 

• Are often vulnerable, needy, lonely, passive, quiet, troubled, etc. 
• May have reduced mental or emotional abilities 
• Lack confidence or self-esteem 
• Are socially isolated or awkward 
• May have a family life that is difficult or in turmoil 
• Don’t get needed attention, supervision, or affection 
• Don’t fit in with peers 
• Are the target of bullying or cruel comments 
• May live in a single parent home, a foster home, or live with a parent who has a live-in 

partner 
• May have been the victim of crime in the past 
• May have suffered previous sexual abuse 

 

Offenders … 

• Ingratiate themselves with parent/guardian 
• Offer to help fill victim’s or parent’s unmet needs  
• Find/create opportunities to be alone with a potential victim 
• Desensitize victim to touch, sometimes in the presence of adults/parents 
• Engage victims in prohibited activities (such as pornography, alcohol, drugs, etc.) that 

require secrecy 
• Build emotional bonds with the victim and/or parent/guardian to build trust and affection 
• Cause the victim to become emotionally dependent on him/her 
• Blackmail victims to keep their secret 
• Convince victims that they will get in trouble if others find out 
• Threaten victims with harm (or harm to a loved one) if they tell  
• Don’t stand out as threatening or dangerous; are often model citizens in order to cast 

doubt on accusations 
• May lack age-appropriate relationships 
• Frequent locations where children gather  
• Are often mobile 
• Show favoritism through gifts and attention 
• Often operate under distorted or erroneous thinking, such as thinking that sex with minors 

is okay. 
• Seek situations where supervision is weak 
• Can be adolescents (typically boys) who take advantage of situations to victimize 

younger children 
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HOW TO RECOGNIZE ABUSE 

(Signs to look for) 
        

 
 Physical Abuse 

o Unexplained injuries, bruises, burns 

o Fears receiving medical help 

o Bald spots (sign of hair pulling) 

o Abdominal swelling 

o Displays anti-social behavior 

o Avoids physical contact, even flinches when approached 

o Wears “covering clothing,” even in hot weather 

o Exhibits angry, disrespectful, oppositional behaviors 

 

 

 Sexual Abuse  

o Has premature interest in, or knowledge of, sexual terms or behaviors 

o Excessive seductiveness; inappropriate sex play 

o Is extremely moody or withdrawn; chronically depressed and/or has 

attempted suicide (especially adolescents) 

o Role reversal; overly concerned for siblings 

o Exhibits overly aggressive behavior 

o Cries easily; becomes hysterical; has poor emotional control 

o High, unexplained anxiety 

o Receives unexplained gifts or money  

o Runs away from home  

o Runs away from home often  

o Has nightmares or insomnia 

o Exhibits regressive behaviors such as bed wetting 

o Has itching or pain in genital areas; urinary infections 

o Displays regressive bathroom behaviors (inappropriate for child’s age) 

o Massive weight change not otherwise explained 

o Exhibits fantasy or baby-like behaviors 

o Drop in academic grades 

o References to an “adult friend” 

o Fear of a specific person or an intense dislike of being left somewhere 

or with someone 

o Uncomfortable or unable to sit 

 

 

 Emotional Maltreatment 

o Has a pervasively poor self-image 

o Is easily upset when he/she makes mistakes  

o Is often afraid to go home 
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o Fears new situations or changes 

o Displays either extremely passive or extremely aggressive behaviors 

o Laughs when feeling hurt or sad 

o May suffer from asthma, an ulcer, or severe allergies 

 

 

 Physical Neglect 

o Wears clothes that are soiled, the wrong size, or torn 

o Has poor hygiene 

o Is often tired 

o Is often hungry 

o Craves attention 

o Has infected sores or other skin infections 

o Has a nervous habit such as rocking 

o Displays destructive behavior 

o Is often absent or late 

 

(More than one indicator is usually present in cases of child abuse.  Note also that the 

presence of any of the above signs does not necessarily mean that abuse has 

occurred.) 
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HOW TO RECEIVE AN ALLEGATION 

 

 

Assume it’s true: Take each complaint seriously; don’t risk re-offending by not 

believing.  

 

Allow the child to tell the story: Be encouraging, don’t interrupt unless necessary. 

Don’t show discomfort, the child needs a strong person now. 

 

Do not interrogate: Leave it to professional forensic interviewers. We could 

contaminate potential prosecution with ill-designed questions. Keep inquiries to, “What 

happened next?” or “Tell me more.” 

 

Listen for details: The details will aid law enforcement (quotes, description, the minor’s 

demeanor, etc.). 

 

Affirm the child: It wasn’t comfortable for the child to tell you. Say, “Thank you, it was 

brave of you to tell me.” 

 

Do not promise confidentiality: Respect the child’s privacy by telling only those with a 

need-to-know.   

 

Make no promises: Avoid giving the child false expectations since the process or 

outcome are unknown. 

 

Ensure safety: If the child is in imminent danger, call 911. 

 

Say “It’s not your fault.”  Children should be told that they didn’t cause the abuse. 

 

Written record: Record the interaction while your memory is fresh. 

 

 

 

 

CONSULT YOUR MINISTRY HEAD, PASTOR, OR DIOCESAN OFFICE  

OF CHILD AND YOUTH PROTECTION 
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REPORTING CHILD ABUSE CONTACT INFORMATION 
 

Reporting child abuse can be done with different agencies, usually law enforcement and/or 

Department of Human Services.  The appropriate agency is determined by the jurisdiction where 

the alleged abuse occurred.     
 

Colorado Department of Human Services Child Abuse Reporting Hotline   

1-844-CO-4-KIDS (1-844-264-5437)  

Most counties are listing the hotline to use to report child abuse or neglect (this will be the first 

number listed if that is their preference – this hotline is recommended for all of Colorado)  
 

What follows are some contact numbers that may be helpful: 
 

El Paso County  

Dept. of Human Services - Child Abuse Hotline  719-444-5700  

Colorado Springs Police Dept. - Police Dispatch  719-444-7000 

El Paso Co. Sheriff’s Office     719-390-5555 

Fountain Police Department     719-382-8555 

Manitou Springs Police Department    719-685-5407 

Monument Police Department    719-481-3253 

Ft. Carson-Warrior Family Community Partnership  719-526-4585 

 After Hours – Evans Army Community Hospital 719-526-7111  

Peterson AFB – Family Advocacy Program   719-556-8943 

Office of Special Investigations  719-556-4000 

Schriever AFB – Same as Peterson AFB 

USAFA – Report Child Abuse to El Paso County DHS 719-444-5700 

Family Advocacy Program    719-333-5270 

Office of Special Investigations   719-333-2000 
 

Arapahoe County 

Department of Human Services    303-636-1750 

Arapahoe County Sheriff     303-795-4711 

Littleton Police Department     303-794-1551 
 

Chaffee County  

Department of Social Services - Child Protective Services 719-530-2500 

 After Hours Call     719-539-2596 

Chaffee County Sheriff     719-539-2596 

Buena Vista Police Department    719-395-8654 

Salida Police Department     719-530-2600 
 

Cheyenne County 

Colorado Department of Human Services Hotline  844-CO-4-KIDS (1-844-264-5437) 

Department of Human Services    719-767-5629 

Cheyenne County Sheriff     719-767-5633 
 

Douglas County  

Human Services, Child Abuse Hotline    303-663-6270 

Douglas County Sheriff     303-660-7500 

Castle Rock Police Dept.     303-663-6100 

Lone Tree Police Dept.     303-339-8150 

Parker Police Dept.      303-841-9800 
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Elbert County  

Colorado Department of Human Services Hotline  844-CO-4-KIDS (1-844-264-5437) 

Health & Human Services - Non-Emergencies (M-Th) 303-621-3149 

Elbert County Sheriff      303-621-2027 

 

Kit Carson County 

Department of Health and Human Services   719-346-8732 

Kit Carson County Sheriff     719-346-8934 

Burlington Police Department    719-346-8353 

  

Lake County   

Colorado Department of Human Services Hotline  844-CO-4-KIDS (1-844-264-5437) 

Human Services      719-486-2088 

Lake County Sheriff      719-486-1249 

 

Lincoln County 

Colorado Department of Human Services    844-CO-4-KIDS (1-844-264-5437) 

Department of Social Services (8:00am to 4:30pm, Mon-Fri)   719-743-2404  

 Saturday, Sunday and holidays call Sheriff’s dispatch: 

Lincoln County Sheriff (ask for on-call worker for DSS)  719-743-2426 

 

Park County 

Colorado Department of Human Services Hotline  844-CO-4-KIDS (1-844-264-5437) 

Department of Human Services - Bailey   303-816-5939 

Department of Human Services - Fairplay   719-836-4139 

Park County Sheriff      719-836-2494 

Alma Police Department     719-836-2712 

 

Teller County  

Colorado Department of Human Services    1-844-CO-4-KIDS (1-844-264-5437) 

Department of Social Services – Mon-Fri, 8-4:30  719-686-5550  

Teller County Sheriff      719-687-9652 

Woodland Park Police Department    719-687-9262 

Cripple Creek Police Department    719-689-2655 

Victor Police Department (Teller County Sheriff Ofc.) 719-687-9652 

 

National Child Abuse Hotline    1-800-4-A-CHILD 

  For Information, Referrals and Resources   (1-800-422-4453) 

 

National Suicide Lifeline     1-800-273- TALK (8255) 

 

Human Trafficking       1-888-373-7888 

 Or text HELP to BeFree (233733) 

 

If there is an emergency situation, or you are having trouble reaching the appropriate agency 

listed above, it is best to dial 911 for immediate assistance. 
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Suicide Warning Signs 
 

Any of the following could be potential warning signs for suicide: 

 Excessive sadness or moodiness: Long-lasting sadness, mood swings, and unexpected rage.  

 Hopelessness: Feeling a deep sense of hopelessness about the future, with little expectation that 

circumstances can improve. 

 Sleep problems.  

 Sudden calmness: Suddenly becoming calm after a period of depression or moodiness can be a 

sign that the person has made a decision to end his or her life. 

 Withdrawal: Choosing to be alone and avoiding friends or social activities also are possible 

symptoms of depression, a leading cause of suicide. This includes the loss of interest or pleasure 

in activities the person previously enjoyed. 

 Changes in personality and/or appearance: A person who is considering suicide might exhibit 

a change in attitude or behavior, such as speaking or moving with unusual speed or slowness. In 

addition, the person might suddenly become less concerned about his or her personal appearance. 

 Dangerous or self-harmful behavior: Potentially dangerous behavior, such as reckless driving, 

engaging in unsafe sex, and increased use of drugs and/or alcohol might indicate that the person 

no longer values his or her life. 

 Recent trauma or life crisis: A major life crises might trigger a suicide attempt. Crises include 

the death of a loved one or pet, divorce or break-up of a relationship, diagnosis of a major illness, 

loss of a job, or serious financial problems. 

 Making preparations: Often, a person considering suicide will begin to put his or her personal 

business in order. This might include visiting friends and family members, giving away personal 

possessions, making a will, and cleaning up his or her room or home. Some people will write a 

note before committing suicide. Some will buy a firearm or other means like poison. 

 Threatening suicide: From 50% to 75% of those considering suicide will give someone -- a 

friend or relative -- a warning sign. However, not everyone who is considering suicide will say 

so, and not everyone who threatens suicide will follow through with it. Every threat of suicide 

should be taken seriously. 

What Should I Do if I See the Warning Signs of Suicide?  
 

If you believe someone you know is in immediate danger of killing himself or herself: 

 Do not leave the person alone. If possible, ask for help from friends or other family members. 

 Ask the person to give you any weapons he or she might have. Take away or remove sharp 

objects or anything else that the person could use to hurt himself or herself. 

 If the person is already in psychiatric treatment, help him or her to contact the doctor or therapist 

for guidance and help. 

 Try to keep the person as calm as possible. 

 Call 911 or take the person to an emergency room. 

What Should I Do if I Think Someone is Suicidal? 
 

People who receive support from caring friends and family and who have access to mental health services 

are less likely to act on their suicidal impulses than are those who are socially isolated. If someone you 

know is exhibiting warning signs for suicide: 

 Don't be afraid to ask if he or she is depressed or thinking about suicide.  

 Ask if he or she is seeing a therapist or taking medication.  

 Rather than trying to talk the person out of suicide, let him or her know that depression is 

temporary and treatable.  

 In some cases, the person just needs to know that someone cares and is looking for the chance to 

talk about his or her feelings. You can then encourage the person to seek professional help. 

National Hotline:  1-800-273-TALK (8255) Colorado Crisis & Support Line: 1-844-493-8255 

http://www.webmd.com/help/crisis-resources-old
http://www.webmd.com/depression/default.htm
http://www.webmd.com/depression/guide/detecting-depression
http://www.webmd.com/sex-relationships/default.htm
http://www.webmd.com/drugs/index-drugs.aspx
http://www.webmd.com/depression/ss/slideshow-depression-overview
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Signs of Human Trafficking 

Is human trafficking happening in your community? Do you suspect or know that someone is 

being trafficked? Recognizing potential red flags and knowing the indicators of human 

trafficking is a key step in identifying more victims and helping them find the assistance they 

need. 

Some signs that may indicate that a minor is being trafficked: 

 Physical abuse such as burn marks, bruises, or cuts. 

 Unexplained absences from class. 

 Less appropriately dressed than before. 

 Sexualized behavior. 

 A new tattoo. 

 An older boyfriend or new friends with a different lifestyle. 

 Talks of wild parties or invites other students to parties. 

 Shows signs of gang affiliation. 

 Cannot clarify where he or she lives, or may not even know what city he or she is in. 

 Lives under high security. 

Common Work and Living Conditions: The individual(s) in question 

 Is not free to leave or come and go as he/she wishes. 

 Is under 18 and is providing commercial sex acts. 

 Is in the commercial sex industry and has a pimp / manager. 

 Is unpaid, paid very little, or paid only through tips. 

 Works excessively long and/or unusual hours. 

 Is not allowed breaks or suffers under unusual restrictions at work. 

 Owes a large debt and is unable to pay it off. 

 Was recruited through false promises concerning the nature and conditions of his/her 

work. 

 High security measures exist in the work and/or living locations (e.g. opaque windows, 

boarded up windows, bars on windows, barbed wire, security cameras, etc.). 

Poor Mental / Emotional Health or Abnormal Behavior 

 Is fearful, anxious, depressed, submissive, tense, or nervous/paranoid. 

 Exhibits unusually fearful or anxious behavior after bringing up law enforcement. 

 Avoids eye contact. 

Poor Physical Health 

 Lacks health care. 

 Appears malnourished. 

 Shows signs of physical and/or sexual abuse, physical restraint, confinement, or torture. 
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Lack of Control 

 Has few or no personal possessions. 

 Is not in control of his/her own money, no financial records, or bank account. 

 Is not in control of his/her own identification documents (ID or passport). 

 Is not allowed or able to speak for themselves (a third party may insist on being present 

and/or translating). 

Other 

 Loss of sense of time. 

 Has numerous inconsistencies in his/her story. 

To request help or report suspected human trafficking, call the National Human 

Trafficking Hotline at 1-888-373-7888. Or text HELP to: BeFree (233733).  

This list is not exhaustive and represents only a selection of possible indicators. Also, the red 

flags in this list may not be present in all trafficking cases and are not cumulative. Learn more at 

www.humantraffickinghotline.org. 

 

 

http://www.humantraffickinghotline.org/
http://www.humantraffickinghotline.org/
http://www.humantraffickinghotline.org/
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PREVENTION STRATEGIES 

 

(to protect minors from methods used by perpetrators) 

 
1. Bathing suit zone:  It’s against the law for any adult to touch a minor in the bathing suit 

zone.  (Exceptions include: doctor visit with parent or guardian present; injury to the 

privates; bath time for young children) 

2. Parents should question the motives of adults who take extreme interest in their child.   

3. Parents should monitor and participate in their children’s activities. 

4. Let your children know they can tell you anything and you will believe them. 

5. Stress that there should be no secrets from you, particularly those involving an adult. 

6. Children should never enter a home, building, or car unless accompanied by a parent or 

other trusted adult. 

7. Inform children that, generally speaking, adults should ask other adults for help. 

8. If someone in a vehicle slows down, pulls over or attempts to speak with them, 

youngsters should quickly take three giant steps back from the car and run in the 

opposite direction. (the direction that the car came from) 

9. Give children permission to say “no” to authority figures when necessary. 

10. Explain that a good secret, like a surprise party, is one that is eventually told.  A bad 

secret is one that makes a child feel upset or that a child is afraid to tell.  Bad secrets 

should be told to parents immediately.   

11. Teach children not to accept gifts without a parent’s permission.  Parents: be alert to 

unexplained gifts.  Find out who gave the gift: when, where, and why. 

12. Parents should always attend children’s outside talent pursuits; by law, a parent has to 

co-sign legal contracts for minors.  Thoroughly verify the credentials of talent scouts. 

13. Children should never allow anyone to handcuff them, tie them up, or place them in any 

restraint or isolation, even during a game. 

14. Children should never open a door to strangers when home alone.  Parents should put a 

door viewer at children’s eye level. 

15. Encourage children to tell a trusted adult of any abuse or any attempt at abuse. 

16. Children should not trust or go with someone simply because the individual knows their 

name.  Parents, if nametags are necessary on belongings, place them where they are not 

easily seen. 
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17. Explain to children the importance of getting parental permission before agreeing to 

perform any chore or job, including yard work, light construction, or helping with 

packages or groceries.  Extra caution should be taken when selling or collecting door-

to-door.  Youngsters should never enter someone’s home unless accompanied by a 

parent or guardian. 

18. Get to know your youngster’s friends and their families.  A sudden strong dislike of a 

favorite place or person may indicate that some form of abuse has taken place.  Be alert 

if your child constantly spends time at one friend’s house, particularly when there is a 

single male or live-in boyfriend.  If you feel at all uneasy, declare that home off limits. 

19. If young children start acting out sexually, find out how, where, and with whom this 

behavior was learned. 

20. When faced with force or a weapon, teach children to scream loudly and run to safety.  

Most predators will flee if faced with a noisy, attention-getting child. 

21. Reinforce to children the concept of the “Bathing Suit Zone,” and teach them to tell you 

if anyone shows them pictures that show people’s bathing suit zones or someone tries to 

take a picture of their bodies.   

22. Teach children never to divulge personal information over the Internet.  They should 

never arrange to meet anyone in person whom they do not know.  Parents should 

monitor the time their children spend online, especially in the evening and at night.   

23. Computer sex offenders work hard at driving a wedge between a child and his/her 

family.  They almost always contact victims initially in chat rooms.  Parents, be alert to 

a child’s withdrawing from the family.  Speak openly with your child about the dangers 

of computer sex offenders and the methods that they use.  Review what is on your 

child’s computer.  

24. Sexting and Cyber Bullying often take place during nighttime hours.  A child who is 

already depressed from being the subject of these attacks may suffer from lack of sleep, 

which only compounds the strain.  Computers should be in a public area of the house.  

Parents may consider charging their child’s cell phone in their bedroom overnight. 

25. The sex trade and human trafficking are serious dangers for runaways.  Some signs of a 

potential runaway include struggling in school, becoming argumentative with authority, 

or expressing dissatisfaction with his/her current life situation.  Speak to your child 

about the dangers that lie in wait for them in these instances.   

26. Open communication between parent and child is the best line of defense against many 

types of harm.  
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ADDITIONAL RESOURCES 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

 
Below are several resources for you to help kids make good choices and be safe online: 

www.SafeKids.com 
(See list of topics under Advice and Tools) 

www.netsmartz.org/Parents 
(Many options for educating parents and children on Internet safety) 

www.netsmartz411.org 
(Choose from a list of topics for parents of children who are online) 

www.missingkids.com/behereforkids 
(Talking points for parents to spend time discussing safety with their children) 

https://www.commonsensemedia.org 
(See “15 Sites and Apps Kids are heading to After Facebook”) 

www.getnetwise.org 
(See “Tools for Families,” “Guide to Internet Terms: A Glossary,” and “Safety Tips for 

Kids“ and “Safety Tips for Teens” and “Safety Tips for Families”) 
www.fbi.gov 

(Type “Resources for Parents” in the Search Site box in the upper right.  Go to “Parent 
Guide to Internet Safety” and other topics) 

www.ikeepsafe.org/parents 
(See “Parent Safety Index Report 2013” and the “Parents’ Guide to Facebook”) 

www.FaithandSafety.org 

Technology Safety Through the Eyes of Faith 
www.Safelyeverafter.com 

Innovative, Non-Fearful Safety Programs for Parents & Kids 
 
  

Parents who wish to remotely monitor or control their child’s internet use may consider parental 
control software. Below is a partial list of programs: 

 

Qustodio  
Net Nanny  

WebWatcher 
Covenant Eyes 

McAfee Safe Eyes 
Frofil Parentil Filter 2 

Family Protector 
CYBERsitter 

For Verizon subscribers: Family Base 
Windows 10 Parental Controls 

 
To search the Colorado Sex Offender Registry for offenders living in your neighborhood: 

http://sor.state.co.us 

 
 

http://www.safekids.com/
http://www.netsmartz.org/Parents
http://www.netsmartz411.org/
http://www.missingkids.com/behereforkids
https://www.commonsensemedia.org/
http://www.getnetwise.org/
http://www.fbi.gov/
http://www.ikeepsafe.org/parents
http://www.faithandsafety.org/
http://www.safelyeverafter.com/
http://sor.state.co.us/
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